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1X OCCUpations have been des ignat—/fFittes welder--includes fitter— 


TG as “Critical” and” eligible fo 
employer Sponsored Training (EST) 
Pere tO dare—--and. the list’ may “be 


es 


growing. ap 
Zz 


Eighteen additional occupations are 
currently under consideration by 
the Labour Market Information (LMI) 
subcommittee of the Ontario Man- 
power Needs Committee (OMN). LMI 
may recommend designating these oc- 
cupations to OMN. The OMN commit- 
tee may or may not accept the de- 
signation. If the designation is 
accepted, the OMN committee may 
then take the additional step of 
stating that the designated occupa- 
tion is .eligible for special EST 
funding. 


The designation of an occupation is 
for a 12-month period; renewal of 
the designation is not automatic. 
The Labour Market Information sub- 
committee must reconsider the de- 
Sagnatcron “in! the <light’ of new, 
changed or additional data for each 
specific occupation. 


The following occupations have been 
designated as "critical shortage 
occupations" eligible for EST 
special funding. 


Mouldmaker 

Tool and die maker 

General machinists--includes ma- 
chine tool set-up operators and 
machinists using one or more 
numerically controlled (NC) 
machine tools 

Industrial maintenance mechanic -- 
includes millwright, NC machine 
tool maintenance technician, 
machine repair 


XK, strctural steel /plateworker 


Ingtrum@ht mechanic--includes 
¥gctronic instrument repair 

| & 

“The folAowing occupations are des- 

Seg Bhe adasticritical “shortagewocecu= 

pations, but their eligibility for 

special EST funding has not been 

established. 


Electrical technician’ 
Electronic technician 
Numerical control tool programmer 


Designation of the following oc- 
cupations have been requested but 
not yet received. 


* Industrial electrician (8313-114) 

* Occupations involved in the 
microprocessing field--design 
development, manufacture and ap- 
plication (2183-118 ) 

** Patternmaker - metal (8584-382) 

* Business computer programmer 
(2183-118) 

** Heavy equipment/diesel machine 
mechanic (8584-382) 

* Systems analyst (2183-110) 

** Machine designer (2165-142) 
Packaging mechanic (8584-162) 
Pipefitter (8791-110) 
Draftsperson (electromechanical ) 
(2163-154) (2163-142) 

* Process piping design drafts- 
person (2163-199) 

Diamond drill operator (7713-126) 
Motor vehicle mechanic (8581-110) 
Cook (6121-114) 

*» Baker (8213-114) 

Airframe assembler (8515-118 
Avionics assembler (8534-122) 
(8534-182) (8539-110) 
Chemical process operator 
(8179-110) (8179-122) 


A*PRdGLt onal» informatzon, tol indi = 
cate the reasons for the desig- 
nation request is needed. 

* Provincial “surveys are currently 
underway to determine shortages 
in these occupations. 


Note: Numbers in brackets indicate 
CCDO. number: CCDO, is the Canadian 
Classification -& Dictvonary.ofr0c= 
cupations. 

Fore furthers information, “contact: 
Gerry Wright 

Manager, 


Assessment and Evaluation 
Manpower Training Branch 


Linkage Graduates ready to be 
hired by Ontario's employers 


About 6,000 ready-to-hire trainees 
will be available to Ontario's em- 
ployers this June--the 1981 Linkage 
graduates. 


A ‘total of 5,792 young men .and wo- 
men have followed a rigorous train- 


ing program designed by industry in 


eight apprenticed occupations: 


baker 

construction millwright 

cook 

general machinist (tool and die 
maker and mould maker) 
hairdresser 

industrial millwright 

motor vehicle mechanic 

retail meat cutter 


Linkage is also available in one 


modular training program: 


@® major appliance repair tech- 
nician (MART) 


Most Grade 12 Linkage graduates 
will have completed all or part of 
the Basic in-school apprenticeship 
training--meeting the same stan- 
dards as apprentices taught in the 
community colleges. In the case of 
MART, they will have completed the 
first five modules. 


In General Machinist, 
the Basic 
CO, VeLgnt 


for instance, 
in-school term is equal 
weeks' om. 2402. hours” 


training. Normally, apprentices 
attend the Basic term at a commun- 
ity college after one year on the 
job. But Linkage students#have ame 
ready completed the Basic, so they 
don't have to go to the college un-= 
Cie the Intermediate in-school 
term. 


Each Linkage graduate will carry a 
Student Training Record Book show- 
ing exactly what he or she can do. 
Before a secondary school instruc- 
tor signs the Student Training Rec- 
ord Book, the student must prove he 
or she can meet industry standards. 


Linkage graduates may also be ex- 
empted from the on-the-job training 
time, depending on his or her sec- 
ondary school experience. The ex- 
emption will be negotiated between 
the trainee and the employer, often 
with the assistance of the Appren- 
ticeship Branch Industrial Training 
Consultant. 


Linkage was designed to meet young 
people's needs for training and em- 


ployees' needs for trainees. 

@ The Training Profile followed by 
Linkage students was developed 
by industry. The skills Linkage 
graduates have gained and the 


skills employers require are the 
same skills. 


® The Training Profile is used 
throughout the province. All 
Linkage graduates in a particu- 
lar occupation have been trained 
to the same industry standards-- 
no matter where they went to 
school. 


@® The Training Profile is written 
in performance terms. Linkage 
graduates can not) only eicaws 
about a skill, they can perform 
thate skiol te 


@ Linkage graduates come to the 
employer with a great many prac- 
tical skills; they're already 
partially trained. 

As of December 31, 1980, a total of 


265 secondary schools in 69 boards 
were offering Linkage programs. To 
contact a Linkage graduate, contact 
the Director of Educatyon -of your 
Board of Education. 


Peterborough tries 
two-pronged approach 


The Peterborough Industrial Train- 
ing Committee is meeting the com- 
munity's manpower needs by using 
both traditional and experimental 
training mechanisms. 


On the one hand, some P.I.T.C. mem- 
ber companies utilize the time- 
proven apprentice system. Others 


take advantage of a unique training 
institute involving job rotation. 


This two-pronged approach was de- 
veloped through the close co-opera- 
tion of the community leaders from 


labour, management and education. 
Whatever the training approach, all 
trainees under the Peterborough 


Letter of Intent, signed in Septem- 


ber 1980, are registered with the 
Apprenticeship Branch as appren- 
wiLces?- “the in=school’’ trainangr rs 


conducted on a night-release basis 
at Sir Sandford Fleming College in 
Peterborough. Upon successful com- 
pletion of their apprenticeship 
program, they will be eligible to 
write the examination for their 
Gertificate of Qualification. 


Under the traditional approach, 
companies register with P.I.T.C., 
hire and train their own apprentic- 
es. On-the-job training is provid- 
ed within selected and approved in- 
dustrial establishments within the 
Peterborough Region. The mck adaning 
provided meets the requirements of 
the Ontario Government for certifi- 
cation in the trade. In-school 
frariing Mis “provided "by “the ‘col- 
lege. Trainee performance is evalu- 
ated and a minimum performance 
standard must be maintained. The 
participating industrial establish- 
ments are responsible for coordin- 
ating the in-plant training. 


Training Institute formed 


The second approach used is an In- 
dustrial “Training ‘Institute’ with 
the following features: 


@® the Institute is an incorporated 
body; 


@® training programs are developed 


and administered by the insti- 
tute; the training programs are 
for the precision metal-working 
trades; 

@® in-industry training is provided 
by local companies which have 
the necessary expertise and 
equipment; 


@ trainee movement occurs from one 
company to another as the train- 
ees complete each training block 
Lins theirs program.,and,.as., they 
progress towards accreditation 
in the trade; institute trainees 
will not displace employees of 
participating companies; 


@ academic training is provided by 
Sir Sandford Fleming College; 


@ selection of trainees is carried 
out by the institute; 


@ the institute schedules and ad- 
ministers the transfer of train- 
ees through their programs and 
co-ordinates the trainee perfor- 
mance evaluation system; 


the 
eS 


@® trainees are indentured to 
institute through a Local 
prenticeship Committee and the 
institute adminstrates wages and 
statutory benefits throughout 
the training period; 


@e funds are directed into the in- 
stitute from the government 
Employer Sponsored Training in- 
itiative and from industry. In- 
dustry is charged an hourly rate 
for work done by the trainee in 
their facilities. 


The initiadpproposal sisi. fore nine 
apprentices each year; 36 appren- 
tices will be involved in the four- 
th year of operation. There will 
bevrae total .<of three ) and) hone—hals 
vears, vot “Service; Splat  antoysix 
month blocks. Training will start 
at any point on the schedule. Af- 
ter three and one-half years, the 
apprentice will be placed with one 
of the participating companies for 
the remaining six months. Place- 
ment will be made on the basis of a 
best-matched selection process be- 
tween apprentices and employers 
with one apprentice to each of the 
nine participating companies. Each 
trainee will have a personal 


| profile sheet which will be checked 


off as the appropriate areas of 
studies and skills are completed. 
Depending on the time completed, 


the apprentice will receive basic, 


intermediate or advanced training 
in the particular company. 


Institute offers advantages 


The advantages to providing train- 


ing through the Institute model 
were seen as: 
@® trainees will experience a 


breadth and quality of experi- 
ence that may not be available 
through’ any “na ndividuar -organi— 


zation; 
@ the training institute, concept 
enables more smaller employers 


in the community to be utilized 
as training facilities; 


@® the institute provides a stand- 
ing mechanism whereby shortages 
in other occupational areas may 
be met in the future and pro- 
vides the most cost-efficient 
system in the community; 


@ the institute provides an alter- 


native mechanism for training 
tradesmen in the metal-working 
areas, while not requiring that 


companies abandon their current 
training strategies in order to 
participate in the program. 


Students learn 
differently on the job 


Students learn differently in the 
workplace than in the classroom, a 
United States study shows. 


This study was conducted by the Na- 
tional Center for Research in Voca- 
tional Education at the Ohio State 
University to compare the level of 
retention of learned skills between 
traditional classroom students and 
co-operative education ("learning- 
in-work”) "students. Both? sets! tof 
students completed the same basic 
skills tests in mathematics and 
reading comprehension at the begin- 
ning and end of the Grade 11 and at 
the beginning of Grade 12. 


For both sets of students, reading 
comprehension learning patterns we- 
re basically the same; however, the 
pattern for mathematical skill re- 
tention was different. 


Both sets of students started off 


at approximately the same level. 
At the end of Grade 11, the mathe- 
matical skills of the co-operative 
education students had decreased, 
while the mathematical skills of 
the traditional students increas- 
ed. However, during the summer re- 
cess between Grades 11 and 12 the 
co-operative students' skill level 
increased, while the traditional 
student's level decreased. At the 
beginning of Grade 12, the mathema- 
tical skill levels of the two sets 
were identical. 


Conclusions drawn suggest that co- 
operative education students exper- 
ijence a different type of learn- 
ings Specifically, they were 
learning new "rules" for learning 
how to learn math in a work envi- 
ronment. "These rules for learning 
how to learn were seen to be dif- 
ferent than those typically measur- 
ed by academic tests of achieve- 
ment," the study shows. "Students 
placed in the learning-in-work en- 
vironment were then forced to use 
or generate constructs in an appli- 
ed setting and to generalize from 
abstract math concepts to applied 
math usage on the jobs;...tradi- 
tionally learned math skills were 
not being practiced on the job and 
new ways to use math were being 
learned." 


It was found that co-operative edu- 
cation students see the learning- 
in-work environment as providing: 


@® an opportunity for generating 
concepts or engaging in a vari- 
ety of experiences 


@® a structure that permits learn- 
ing and negotiating with adults 
who are responsible for guiding 
the learning, and 


@ sufficient gratification (feel- 
ing of self-confidence) to enab- 
le them to initiate’ and” Carry 
Out work. 


A copy of this report is available 
byswriting: 


The National Center for Research in 
Vocational Education, 

National Center Publications, 
BOx@elta, 

1960 Kenny Road, 

Columbus, Ohio. 

US TARR 432 LO 


Ontario celebrates learning 


THUNDER BAY--Schools and their com- 
munities must co-operate to improve 
career-oriented education, the Hon- 
Ourable Bette Stephenson, M.D., 
Minister of Education/Colleges and 
Universities, said May 3. 


Delivering the keynote speech for 
the 1981 Education Week, Dr. Ste- 
pPhenson said: "Recent research in- 
dicates that most Ontario residents 
view career preparation as the top 
priority of secondary schools. 
About ,one—third.. of . Ontario, resi-— 
dents are dissatisfied in some way 
with the educational system. My 
hypothesis is that some people are 
dissatisfied because they feel sec- 


ondary schools are not helping 
young people make the transition 
from school to career--whatever 


that career might be. 


"I can appreciate the difficulties 
schools and employers face when im- 
proving the educational system to 
prepare students for careers. Yet 
those improvements must take place. 


"It is incumbent upon school and 
community leaders to commit them- 
selves to these improvements. 
Surely, it is our responsibility to 
do anything we can to provide our 
young people with the finest educa- 
tion possible. Surely, we should 
not let any temporary difficulties 
impede us from the achievement of 
one of our pre-eminent educational 
ob jectives--excellence." 


Promoted Linkage 


The Minister also described two in- 
itiatives of the Ministries to im 
prove career preparation--Coopera- 
tive Education and the Linkage Pro- 
ject. 


"Co-operative Education, for those 
who are not familiar with the term, 


means, in effect, that the commun- 
ity's workplaces become the stu- 
dents' classrooms. While a student 


is in the workplace he or she is 


gaining practical experience AND 
credits towards secondary school 
graduation as well. The workplace 


experience is designed jointly by 
the teacher and the employer. 


"For instance, a student interested 
in a career in writing might work 
one or two days a week in a li- 
brary, a book shop or a newspaper. 
A student in accounting might work 
in an office; one interested in av- 
Latzon might: work. for “ani airline. 
Co-op Ed means that skills normally 
learned in the classroom are learn- 
ed in the workplace. 


"In some cases skills normally tau- 
ght at the community college are 
now being taught in the secondary 
school=—throughs ithe’ «Linkage? iero= 
ject. Linkage enables a young per- 
son to begin preparing for a career 
in one of nine skilled occupations 
while still in secondary school. 
The unique feature of the Linkage 
Project is that the curriculum was 
developed by the industrial commun- 
ity--both labour and management. A 
student taking Linkage in General 


Machinist, for instance, can be as- 
sured that he or she is learning 
the skills required in the work- 
place because those now in the 
workplace actually designed the 
curriculum. 


"Break down barriers" 


"At present, about 24,000 students 


are enrolled in Linkage, of whom 
about 6,000 will graduate this 
June. Linkage proves that the art- 


ificial barriers between school and 
the community can be broken down if 
we approach education with imagina- 
tion and innovation." 

Dr. Stephenson also pointed out 
that Ontario's educational system 
is still in its "developmental 
stage". ite cisesstrll a “grand soc= 
ial experiment", she said. 


She encouraged schools and comnuni- 
ties to co-operate to develop a 
quality educational system. "From 
the school perspective, the school 
must become what is often called a 


"community school '--one which 
serves the needs of the community 
and is -Jactavely™™ involved “rn it% 


From the community's point of view, 
the community must become a ‘school 
community'--one which actively par- 
ticipates in the process of educa- 
tion. 


Copies of the Minister's text are 
available from the Ed'LtOE of 
SKILLS. 


Sex doesn’t matter any more 


This provocative heading is just 
one of the reasons hundreds of 
thousands of Ontario citizens read 
Jobs For Your Future, a booklet on 
career planning. 


Jobs for Your Future was conceived 


and prepared by Bridging the Gap, a_ 


non-profit corporation, with sup- 
port from a number of private firms 
and government agencies. The Man- 
power Training Branch of the Minis- 
try -of Colleges and Universities 
provided the funds for the initial 
printing avd” -dtStri Duta on mOlms tile 
guide to the general public. 


Jobsfor Your’ Pucure twas poroduced 
to make people aware of the wide 
range of careers and training pro- 
grams available, how to begin the 
process of career planning and what 


resources are available to assist 
them. 

This innovative guide combines a 
"self-discovery" quiz and career 


game with information on careers in 
256 OCCUpatilons Att pss OosOUS meting — 
ing..and information ony training, for 
careers. 


Distributed in Newspapers 


In February, the guide was distrib- 
uted to schools and homes through- 
out Ontario. Close to two million 
copies were sent out as inserts in 
36 daily and five weekly newspap- 
ers. In addition, class sets of 40 
were purchased by the Ministry of 
Education and sent to all’ ‘Ontario 


high schools. Students, parents, 
the unemployed, the underemployed, 
counsellors and employers have 


found the guide useful as a self- 
help manual or as a resource tool 
for helping others. 


The reaction to the guide from both 
young and old has been extremely 
favourable. One common response 
was that the guide had arrived at 
"just the right time." Many people 
seemed to be thinking about their 
first 4ob,-schanging jobs. “omy goung 
back. to work, and Jobs for, Yoursru- 
ture provided the boost they needed 
LO get ‘them sgoing. 


As a result, the guide has sparked 
considerable interest in the com- 


munity for career counselling. Co- 
mmunity colleges, libraries, Canada 
Employment Centres and the Ministry 
of ‘Education: ‘report a “surgeu@men 
calls from people who read Jobs for 
Your Future. In addition, ‘thou- 
sands of written requests for the 
self-help publications listed in 
the guide have been received by the 
Ministry of Educations< 


Guide “useful” survey shows 


A recent Starch readership study 
showed that 64% of those surveyed 
were likely to use the information 
contained in Jobs for Your Future. 
More than 90% of the readers felt 
the “Job: “Chart” contained” userum 
information. Dr. Dave Clemens, the 
Chairman of the Bridging the Gap 
committee, attributes the high in- 
terest rate to the increasing de- 
mand for career counselling infor- 
mation in the community at large. 


"Jobs for Your Future reached “ove 
to people who would not normally 
make use of a school guidance de- 
partment, a career counselling ser- 
vice, or a Canada Employment Cen- 
tre" Dr. Clemens noted, "and this, 
too, accounts for its success." 


Schools, community information cen- 
tres and employers have ordered 
bulk quantities of the guide for 
use with their students, clients 
and employees. Additional copies 
of Jobs for Your Future are avail- 
able’ at a cost sof $1.50" lai Seony wer 
at a reduced rate if ‘ordered Wim 
bulk supply. They may be ordered 
by writing to Bridging the Gap, 155 


College St., Toronto, “Ontario oe 
Ge 

Are you still wondering about the 
heading "Sex doesn't matter any- 
more"? This chapter of the guide 
| deals with the changing world of 


work and sex-role stereotyping. 
Once certain jobs were reserved for 
men or women based on tradition; 
now employers are finding that wo- 
men can drive trucks and men can 
handle word processors. What does 
matter... 1s not. sex j,a-but.. ski] loa 
the work force. 


CORRECTION IN PUBLICATION 
JOBS FOR YOUR FUTURE 


In the listing "The job chart" the job 
title,Animal Health Technician should 


read “Animal Health Attendant." 


Drafting project 
to be field tested 


Peeeenkage Il pilot. .project -in 
drafting will be ready for field 
testing this fall, the Manpower 
Training Branch has announced. 


Drafting pilot projects will be es- 
tablished in six locations through- 
out the province to test the feasi- 
bility of province implementation 
in September, 1982. 


Drafting is considered a Linkage II 
project because it enables second- 
ary school students to obtain cred- 
its towards Certificate and Diploma 


programs at colleges of applied 
arts and technology (CAAT), unlike 
Linkage I, which provides credits 


towards apprenticed occupations. 
iiempurnkage Il “drafting project 
follows the Ministry of Colleges 


and Universities policy statement 
on Linkage I and Linkage II pub- 
Diested. an SKLLLS,. Volume 1, #4. 


Drafting was selected as a Linkage 
II project because: 


@ there are excellent career op- 
pestuniti1es,an» drafting, «partic- 
ularly in piping process design, 
electro-mechanical and electron- 
ic drafting. 


@® most secondary schools have at 
least one drafting course, en- 
abling large numbers of students 
PO mobtadh. «cnedits in. this, .non- 
apprenticed occupation. 


@ most CAATs offer drafting cours- 
es. 


Tae drafting project is being,.co- 
ordinated by Abe Nightingale of the 
Manpower Training Branch, Liaison 
SeeciOn,: sin. COnjunction,. with. the 
College Affairs Branch of the Min- 
istry of Colleges and Universities 
and Senior and Continuing Education 
maanecn Of ,.the Ministry, of .Educa- 
ELON « 


CAATs and high schools involved 


Work on the project began in Novem- 
ben, | 1980,;,- iwhen..officials of the 
four CAAT Regions (North, East, 
West and Central) met and agreed 
that secondary and CAAT drafting 


curriculum could and should be 


aligned. In December, 1980, CAAT 
officials met with representatives 
of secondary schools; the secondary 
school delegates of the Linkage II 
Drafting Committee were recommended 
by the CAAT delegates and approved 
by the Boards of Education. 


The members of the committee are: 
Jeff Jackson, Seneca College and 
George Doige, Downsview Secondary 


School, North York Board “Of Educa= 
tion 

George Stavert, Sheridan College 
and "“John™ Harrington, =Morningstar 
Secondary School, Peel Board of Ed- 
ucation 


Colin Isles, Conestoga College and 
Gerry Weicker, Kitchener Collegiate 
and Vocational Institute, Waterloo 
Board of Education 

Gino Cieri, Niagara College and 
Charlie McKinney, St. Catharines 
Collegiate and Vocational School, 
Lincoin Board ofviducation 

Bob Brown, St. Lawrence College and 
Tom Prendergast, Stormont, Dundas 
and Glengarry Board of Education 
Brian Ledger, Cambrian College and 
Errol Dawdy, Lo-Ellen Park Second- 
ary School, Sudbury Board of Educa- 
CaO. 


In February, practising draftsper- 
sons from a variety of industries 
met to identify the skills needed 
by a junior draftsperson. These 
skills were converted into Terminal 
Performance Objectives and sequenc- 
ed in chart form. 


This chart was then reviewed by the 
Linkage II Drafting Committee; it 
selected the Terminal Performance 
Objectives that should be covered 
in secondary school and also at the 
CAAT. As a result, the following 
model for the secondary schools was 
developed: 


INTRODUCTORY 
1 credit 
9/-Cr eno 


Gr. 


[ ee: 
MECHANICAL ARCHITECTURAL 
2 credits 2..ereadkts 
Gr ghd Gre l2 Grellwcradg 


OG 


Upto Tiwo ‘senior credits’, 


acquired 
during Grades 11 and/or 12, may be 
utilized in a CAAT program in eith- 


er mechanical or architectural 


drafting,’ depending ong the iecond= 
ary credits achieved. Each second- 
ary »school» credit=<in; .a° Linkages DE 
drafting program would consist of 
about 90 hours, leaving about 20 
hours for special-interest topics. 
Some students may be able to take 
both mechanical and architectural 
drafting, “tom provide rthem) Gwathece 
wider career choice when entering a 
CAAT program. 


The committee has approved 
whole program including Intermed- 
jate Objectives, tests and refer- 


ence material. The pilot programs 
Will operate for the /81/82, school 
year before a decision is made to 
implement the results in the total 
system. 


For further -~imiormation, (son the 
Linkage II drafting pilot project 
CGOniPalGiess 

Abe Nightingale, 

Project Co-ordinator, 

Manpower Training Branch, 

Queen's Park, 


TOLONE OW ORELALLO 
M7A 1L2 
(416) 965-5694 


the 


Governments encourage 
CITCs to seek new trainees 


The following letter was sent to 
CITC chal emensonnaAp ride 2 1, shoe ln 
from both federal and provincial 
government officials. 


"Community Industrial Training Com- 
mittees should be justifiably proud 
of their accomplishments. CITCs 
have been successful in stimulating 
employers to expand their training 
aCtivitres. MOSstmsofsthne et torts sco 
date, has concentrated on encourag- 
ing employers to upgrade the skills 
of existing employees. 


"While governments are providing 
additional incentives for industry 
LOssexpand' .1ts, trainingieactivities 
beyond current levels, we believe 
that *it- = woudd . be? usefud fore vour 
participating companies to seek out 
those individuals in the community 
who have had the benefit of pre- 
vious related skill training or who 
have acquired certain knowledge and 
skills through work experience. 


"By way of illustration, * such, mem 
and women could be found among the 
ranks of the unemployed who are 
semi-skilled and those apprentices 


/trainees who had to interrupt 
their training because of lay- 
offs. There are also those indivi- 


duals who have completed all or 
part of the’“in=-school® traininagmer 
an apprenticeship program through 
their enrollment in the secondary 
school Linkage Projects or in var- 
ious technical programs in commu- 
nity colleges. 


"Clearly, it is in the interest of 
the employer to ensure that these 
individuals who have had related 
training and who are interested in 


continuing their training, are 
given every opportunity to take 
part (1h » the, (industrial. frau 
activities in your community." 
Apprenticeship Branch 

The Advisory Secretariat and En- 


forcement Services of the Appren- 
ticeship Branch play a vital role 
in the initiation of quality trams 
ing programs, the development of 
new trade regulations, the amende- 
ment of existing regulations and 
the protection of the rights of em- 
ployers and apprentices. 


Advisory Secretariat 


When the management and workers of 
a particular industry request chan- 
ges in legislation and training 
within their . industry, a> progecs 
development officer of the Advisory 
Secretariat assesses the  situa- 
tien. If necessary, the officer 
selects a steering committee, con- 
sisting of an equal number of em- 
ployers and employees from all 
parts of Ontariro in which “the ine 
dustry functions. Chaired by the 
Gbr Leen, the steering committee 
operates until it is disbanded or 
developed into a Provincial Advis- 
ory Committee. 


The steering committee reviews the 
training schedules for its trade or 
obtains information which will de- 
termine whether or not the trade 
should be regulated. It may also 
provide terms of reference for a 
PAC, should one be established. 


The needs of the industry as indi- 
cated by the growth of a non-regu- 


Fated trade (i.e. 100 or more ap- 
prentices) and the resources and_ 
planning required to meet these 


needs are assessed by the Appren- 
ticeship Branch. hE a decision is 
made to regulate the trade, a PAC 
is formed. 


Members of the PAC are appointed by 
the Deputy Minister of Colleges and 
Universities on the recommendation 
of the Apprenticeship Branch. Equ- 
ally representative of employers 
and employees, the PAC advises Gov- 
ernment on matters relating to the 
establishment and operation of ap- 
prenticeship training programs and 
tradesmen's qualifications. An of- 
ficer of the Secretariat is ap- 
pointed Chairperson of the PAC. 


Through a number of sub-committees, 
the PAC will address such problems 
as designing training legislation; 
identifying future trends, manpower 


needs and technological change; and 
developing a training curriculum 
and trade examinations. The Chair- 


person plays an active part in co- 
ordinating activities and in advis- 


ing, guiding and supporting the 
members of the PAC. 
At present, there are 40 PACs, in- 


cluding those more recently estab- 
lished for the trades of Automatic 
Screw Machinist, Fork-lift Mechanic 
and Chemical Process Operator. 


inmadattion tothe duties with a 


PAC, an officer of the Advisory 
Secretariat is called upon to in- 
terpret the Apprenticeship and 


Tradesmen's Qualification Act, Gen- 
eral Regulations and trade regula- 
jPhons, and “to expWain™ administra- 
tive procedures to Local Appren- 
ticeship Committees, management and 
labour associations, industrial 
organizations and government agen- 
cies. The officer liaises with 
public organizations, education and 
mdustry inshis».capacity as) chair- 
person of a number of PACs. That 
work also involves preparing cor- 
respondence, reports and papers and 
making presentations EO groups 
across the Province. 


Enforcement Services 


Enforcement Services has a staff of 
Six enforcement officers, two of 


whom are located in Toronto and one 
each in London, Ottawa, Thunder Bay 
and North Bay. They enforce the 
mandatory sections of the Appren- 
ticeship and Tradesmen's Qualifica- 
tions Act and the trade regula- 
tions. Their duties include the 
inspection of construction pro- 
jects, automotive repair shops, in- 
dustrial plants, hairstyling sa- 
lons, private hairdressing/barber 
schools and other workplaces where 
apprentices and tradespersons are 
employed. They provide an educa- 
tional and interpretive service 
within an advisory capacity to man- 
agement, labour and the general 
public concerning the provisions 
and intent of the Act and regula- 
tions. Enforcement officers co-op- 
erate with field staff of the Ap- 
prenticeship Branch by referring to 
them prospective apprentices and 
tradesmen who wish information on 


registration, upgrading, examina- 
tions etc. They also respond to 
requests for investigation from 


fLleldy GELLCcers: 


During 1980-81, enforcement offic- 
ers made 10,199 inspections, issued 
2,001 “Directions =to “Comply, =wene 
responsible for 29 prosecutions and 
reclaimed for apprentices almost 
$41,000 in back wages. Their act- 
ivities are expected to increase as 
more young people register as ap- 
prentices to work and train with 
employers throughout Ontario. 


Resources 


Ontario Youth Secretariat 


@ Funds for Youth Employment 
Counselling Programs 


This bilingual brochure describ- 
es an Ontario government program 
which will allocate funds to 
community organizations to as- 
sist unemployed young people ob- 
tain employment. The province 
will cover 50% of the costs of 
operating’? avalocabhy—-based,  cent= 
re, up to a maximum of $60,000 a 
year. 


@ Help Students Learn About Work 


This bilingual brochure is de- 


signed for officials of the pro- 
vincial government. re ‘éencour= 
ages Ministries to establish Co- 
-operative Education programs, 
under the provisions of Section 
12 of Secondary School Require- 
ments; “Circular. Snel. 


Copies of these brochures are 
available from: 


The Ontario Youth Secretariat 


700 Bay Street, 2nd Floor 
TOLOnTO,, Ontarica 
M5G 126 


TVA @ nian 
@® Good Work 


TV Ontario's new series, "Good 
Work" consists of 10 five-min- 
ute programs on skilled occupa- 
tions. 


The programs explore the nature 
of the job, the training: requir- 


ed for it, the working environ- 
ment, and the life-style and re- 
muneration such work commands. 


The programs will be broadcast 
throughout the day and evening 
between longer programs in the 
fall. They will also be avail- 
able in the schools through the 
TVO Videotape Distribution Sys- 
fen, (VIPs). 


The ten skills covered in the 
series are: 


SHOW TITLE 


Piping Design Draftsperson 
Tool and Die Maker 

Industrial Electrician 

Mould Maker 

General Machinist 

System Analyst 

Electronics Technicians 

Cook 

Aircraft Electrician 
Industrial Mechanic Millwright 


For further information “contact: 
Gladys Richards 


The Ontario Educational 
Communications Authority 


P.O bOxuzZu0 
Station Q 
Toronto, Ontario 
M4T 2T1 


(416) 484-2600 


Reader survey 


Readers of SKILLS say that their 
publication ison the srightwtrack. 


In Volume 1, issue #4, of SKILLS, a 
survey was included in most copies. 
The survey was initiated in order 
to provide the editorial staff with 
information on how SKILLS was do- 
ing, what articles were found to be 
most useful and what needs the pub- 
lication was not meeting. 


Approximately 100 replies were re- 
ceived as of May 5,°+1981, “andi§the 


results were favourable. 


All respondents either found SKILLS 


very informative (55%), extremely 
informative and useful to their 
work (34%), or somewhat interesting 
AL Gey 


The majority of readers said that 
program profiles and general arti- 
cles were most interesting to 
them. Several people wished to see 
more articles pertaining to suc- 
cessful programs, apprenticeship, 
funding schemes and future occupa- 
tion demands. 


Once all replies have been received 
the editorial "staff of "SKILLS swaae 
be able to better assess the needs 
of its readers and supply them with 
a more informative and interesting 
document. 


’ @ 


METIERS, la» version ‘en-fran¢gaismdau 
"SK LDLS) prestradispon tnhkessur 
demande auprés de 1'éditeur. 


SKILLS is published by the Manpower 
Training Branch.” Your. letters "and 
articles are most welcome; they 
should be addressed to the Editor. 
If you know of anyone who you feel 
would enjoy receiving SKILLS, 


please notify the Editor, at the 
NEW address: 

The Editor 

SKILLS 

Manpower Training Branch 

1200 Bay Street, 12th Floor 


Toronto, Ontardo <MSRe2A6 
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